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SUBJECT:  Labor Unions 

 

FACTS: 

 

 

1.  The installation’s work force is represented by three labor unions:  The American Federation 

of Government Employees (AFGE), Local 908; the National Association of Government 

Employees (NAGE), Local R 14-32; and the International Association of Fire Fighters (IAFF), 

Local F-108. 

 

2.  AFGE represents two DA bargaining units containing over 2000 employees.  Exclusive 

recognition was granted in 1970 for Units One and Two. 

 

     a.  Unit One is non-professional, non-supervisory General Schedule employees, activity-wide 

excluding Fire Fighters and professional employees. 

 

     b.  Unit Two is comprised of the professional, non-supervisory employees, post-wide.  

Included are engineers, doctors, registered nurses and pharmacists. 

 

     c.  The AFGE Union Office is located at 57 Young Street, telephone (573) 596-0113. 

           

2.  NAGE represents employees in the four bargaining units described below. 

 

     a.  AF Unit -Wage Grade employees’ activity-wide. This unit was granted exclusive 

recognition in 1968.  

 

     b.  NAF Unit - All NAF employees. 

 

     c.  Commissary Unit - All Commissary employees.  

 

     d.  AAFES Unit - All AAFES employees.     

 

     e.  The NAGE Union Office is located in building 1650, telephone (596) 329-4222.     

  

3.  IAFF represents fire fighters and fire inspectors, including crew chiefs.  The union was 

recognized in 1970 and has about 30 employees in the bargaining unit.  They are located in 

building 312, 2
nd

 floor, telephone (573) 596-0883.  

 

4.  All bargaining units exclude management officials, supervisors, confidential employees, 

guards, personnelists, employees in the intelligence career field, employees engaged in 
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investigation or audit functions, and employees engaged in administering any provision of law 

relating to labor-management relations. 

 

5.  Ft. Leonard Wood has a fairly positive labor relation's climate.  All three unions are members 

of the Labor Management Partnership Council (LMPC) in existence since 1994.  The LMPC 

meets quarterly and is chaired by both management and labor on a rotational basis. 

 


